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APPLICANT.

INTERVIEW COMMENT SHEET

\% P = Score
FACTOR : oor Fair Good Very Good | Excellent WL
(L=1) (L=2) (L=3) (L=4) (L=5)
1 EDUCATION 3 Unsuitable | Helpful, but Good Above av- | Background
not directly | educational | erage qualt | specially
for the job | 35ohicable backgrount | fications | well suited

2 EXPERIENCE 2 | Unsuitable Hel%ful, blut Good, helpful [ Above Exverlelrllce
(Profc55|ona[ and not direct y experience average specially
administrative) for the Job | nplicable per experience | well suited
ABILITY TO Slow. has Good Excellent

3, COMMUNICATEIN 3 Not under e Understandable, o E
THE LANGUAAGE OF standable | & ‘Cl" Y 1 has limited volca U a;y o|[1voca “l‘")’ '
INSTRUCTION clear clear an very clear

cabul ) :
(lC0nslrUfc IOf S?nlcgrlccs, sclfexpression o effective |and effective
clarity of thought,
expression)

4 COMPREHENSION | 2 |Lacks under | Difficultyin | Understands | Understands | Understands
(Listening attitudc, el under standing with casily with quickly,
attentiveness, facial SIANCIng| explanations | reasonable few almost
expressions) must be amount of cxplanation without

repeated explanation explanation

5 PERSONALITY & 2 Un- Indifferent, | Pleasant | Attractive |Outstanding
CHARACTER interesting “er:g‘fgfgfd and warm

6. EMOTIONAL 2 | Emotionally |  Unduly Appears at | Mature. at Isin
STABILITY unstable, | nervous, or | ease, reacts S complete
(Reactions to criticism, . j ease, asks
reasons for leaving easily upset | too much at | normally to intelligent control of
former jobs, comments ease mterview self
on former supevisors queSthnS
and subordinates)

7 AMBITION TO 2 Does not Satisfied | Ambitious, Very Highly
ADVANCE know what wishes to i ambitious
(Interest in security ver- Ihe wants, no improve . ok If d
sus opportunity, tangible ; > P wishes to | Seifassure
evidence of willingness R : about

g improve .
to advance) capabilties

3. APPEARANCE & ?) Un- Satisfactory | Pleasant Pleasant Well
REFINEMENT satisfactory with some | efined

7 POTENTIAL | 2 Lacks Some Satisfactory Very High
CONTRIBUTION TO obvious potential | for existing | Satisfactory, | potential for
DEPARTMENT | | potential [ contribution | goalsand | can helpin | introdcing
(Potenual creativity, ex- | contribution objectives | advancing significant
pected enthustasm to r department development
work for the advance- goals and
ment of department) objectives

TOTAL
Comments :
Name : Signature : Date :




