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INTERVIEW COMMENT SHEET 

K WAIT M\'EI ITY 

Office of the \'ice President for Academic Affairs 

APPLI ANT. 

\V Poor Fair Good Very Good Excellenr 
Score 

FACTOR t WxL 
( L= 1) (L=2) (L=3) (L=4) (L=5) 

1 EDUC TfON 3 Unsuitable Helpful, but Good Above av- Background 

for the JOb 
not directly educallonal erage quail specially 
applicable backgrount ficauons well sulled 

2 E 'PERIENCE 2 Unsuitable Helpful, but Good, helpful Above Experience 
(Professional and for the Job 

not directly experience average specially 
adrrumstraUve) applicable experience well suited 

3.
ADILITYTO 3 ot under Slow, has Understandable, Good Excellent 
COMMUNICATE l.N difficulty in vocabulary, vocabulary, THE L NGUAAGE OF standable has limited 
I' TRUCTJON clear vocabulary clear and very clear 
(Construe Of Sentences, self expression effective and effective 
clanty of thought, &
expression)

4 COMPREHENSION 2 Lacks under Difficulty in Understands Understands Understands 
(L1stenmg attitude, Slandtng 

under standing with easily wuh quickly, 
attenuveness, facial e.�planauons reasonable few almost 
expressions) must be amount of cxplanauon without 

repeated explanation explanauon 

5. PERSO ALITY & 2 Un- Indifferent, Pleasant Attractive Outstanding 

CHARACTER interesting 
neither good and wann 

nor poor 

6 
EMOTIO 'AL 2 Emotionally Unduly Appears at Mature. at Is tn 
STABILITY unstable, nervous, or ease, reacts complete (React.Ions to cnt1e1sm, ease, ask� 
reasons for leaving eastly upset too much at nonnally to intelligent control of 
former Jobs, comments ease 111terv1ew self 
on former supev1sors questions 
and subordinates) 

7 
AMDffiONTO 2 Doe not Satisfied Ambt11ous, Very Highly 
ADVA CE know what wishes to ambitious, ambitious, 
(Interest in security , er- he wanl , no improve self assured sus opportunity, tangible wishes to 
evidence of willingness incenuves 

improve 
about 

to advance) capabilt,es 

8. APPEARA CE& 2 Un- Satisfactory Pleasant Pleasant Well 

REF£NEMENT satisfactory with some refined 
refinement 

7 
POTENTIAL 2 Lacks Some Satisfactory Very High 
CO, TRIDUTION TO obv1ou potentJal for existmg Satisfactory, potential for 
DEPARTME :'f poten11al contnbut1on goals and can hell? m introdc111g 
(Potenual creauvity, CA- contribut,on objectives advancmg significant 
pected enthusiasm to department development 
work for 1he advance• goal and 
ment of department) objectives 

TOTAL 
Comments: 

Nome: Signature : Date: 


